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DRAWING ON OUR STRENGTHS,
OUR RESILIENCE, AND OUR HOPE

When the dust settles, we will likely be looking back on
2020 as a generation-defining year for our communities,
our country, and our world. But perhaps it need not be be-
cause of the limitations that the virus suddenly imposed
upon us, but because of the resilience, ingenuity, speed, and
commitment with which we are adapting and rising to meet
the momentous challenge being thrust upoan us.

This issue of the Wake Forest Jurist was being conceived to
be much different back in the Spring than the version you
are about to read now. While we were always planning on
highlighting the outstanding work of our students and fac-
ulty, and the exciting achievements of our alumni that are
the hallmark of our Class Notes section, their work took
on a heightened significance in a world in which so many
of the problems we as lawyers work to resolve have ris-
en to prominence.

Over the summer, the disparities in economic and racial
justice came to the forefront once again with a backdrop of
a country mired in isolation and confusion. Our communi-
ties were being forced to deal with these big questions while
we also faced a frightening new pathogen that is claiming
the lives of many of our people. The work being done by our
faculty shifted some to issues ranging from analyzing poten-
tial breaches of civil liberties including the deleterious ef-
fects from unchecked police brutality upon our society, the
legitimacy of public health initiatives like quarantine, cur-
fews and mask requirements to the consequent economic
impact of policies designed to address the pandemic.

We have become adept at teleconferencing via Zoom, We-



bex, and other technologies. We have become accustomed
to—though not necessarily fully adapted to—interacting
with each other behind masks. We have even become well-
versed in terms like parts-per-million, contact-tracing, and
social distancing that were once the purview of epidemiol-
ogists studying how to prevent the spread of a disease. We
have enhanced our focus on leadership and character, de-
veloping more effective methods to teach problem-solving
skills,communicatingacrossdifterences,and seeingthrough
others’ eyes. Despite the difficulties we face today, we have
continued our work, perhaps more determined than ever
before, to provide a world-class, relevant legal education to
some of our country’s brightest minds.

It has been a trying year, but one that has only clarified and
strengthened our vision: that our graduates will leave our
law school prepared to meet the challenges of the future,
with a broad range of practical and technological skills and
a commitment to acting with compassion and integrity.
Wake Forest Law grads have, and will continue to have, a
measurable impact at the local, state, and national levels,
and make a lasting difference in their communities any-
where they choose to practice.

So I call upon you, my wonderful Wake Forest Law commu-
nity, to continue to be the problem-solvers the world needs
right now. Let's become the bridges upon which our com-
munities will begin to rebuild the trust necessary to flour-
ish once again. Let’s continue our work in all aspects of life
in which the access to and advancement of justice matters.
Because now more than ever, our work does matter.

With my warmest regards,
&w-k @

Dean of Wake Forest Law



Jane Aiken’s path from
fearless attorney to
visionary educator has
seen her influence and
transform legal
education. As our Dean,
she 1s poised to usher

Wake Forest Law 1nto
the tuture.



he story began, perhaps, with a subway stop. Jane

Aiken was a community organizer in Washington,
D.C., when the Metro system put in a new station in
northwest D.C., then a struggling part of the city. Al-
most immediately, the rents began to rise and the evic-
tions increased. “T'll never forget my first experience
in the neighborhood. As I was walking down the side-
walk, I looked up and saw a U.S. Marshal throwing fur-
niture out of a fifth floor window. Someone’s personal
possessions came crashing down and splintered on the
sidewalk like so much trash. I was stunned and sad-
dened,” Aiken recalls.

As the community organizing group coped with mass
evictions, Aiken began working with women who were
victims of domestic violence. “At the time, judges were
not awarding these women protection orders unless
they had six stitches or a broken bone. If you didn’t have
that degree of physical harm, then your only remaining
choice was to file for divorce. These women couldn't af-
ford attorneys for the protection orders. How were they
supposed to find representation for an expensive di-
vorce proceeding?”

At that point, Aiken realized that lawyers had the keys
to the courthouse, and that their problem-solving abili-
ties had the potential to make a huge impact that could
be truly felt in peoples lives. She also saw the gaping so-
cial divide between those who could afford legal repre-
sentation and those who wandered through a world of
random justice. Jane Aiken knew she needed to become
a lawyer. She wanted to develop the skills that would al-
low her to make an impact locally and at the state level,
already envisioning how they could be of use nationally
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aCross socClo-economic strata.

Those who have worked or studied with Jane Aiken
describe her as “visionary, “courageous, “brilliant,’
“leader.” “She is absolutely a fighter in every sense of
the word—a leader, a fighter, and an advocate, but all
with such extraordinary grace,” said Kristin Henning,
law professor and director of the Juvenile Justice Cen-
ter at Georgetown Law Center, who worked with Aik-
en for 13 years.

Georgetown Law Dean Bill Treanor adds, “I think, more
than anybody, Jane has really thought through what legal
education should be, and how you make that vision a re-
ality. She’s a major figure in legal education, well-known
through her work on the Council of Legal Education,
and very prominent in shaping policy with the ABA.”

Vicki Arroyo, Executive Director of the Georgetown Cli-
mate Center, continues, “Jane is a force of nature. She
accomplishes so much and she cares so much. And she
manages to do that while supporting people who work
for her and for the broader community more than any-
one I've ever met. She is the real deal.”

Farly Years

Growing up in Greenville, South Carolina, Aiken wit-
nessed the transformative years of the Civil Rights Move-
ment and the shift in thinking about gender. "I grew up
in a conservative southern family during the 60s. It was
a hostile environment around the issues of race, and it
was a time when women didn’t have many choices be-
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yond being a wife and a mother.” Aiken adds, "My pol-
itics were different from the worldview of my family
and neighbors.”

It would be a landmark legal action that would leave a
lasting impression on a young Jane Aiken. A U.S. Su-
preme Court ruling in 1968 forced Greenville schools
to fully integrate, but the plan would not take eftect un-
til September 1970, 16 years after Brown v. Board of
Education. Black parents and the NAACP legal fund
pushed to integrate immediately, and the U.S. Fourth
Circuit agreed.

Jane Aiken served as a member of the Gender Equity Committee at University of South Carolina.

~ Listening to
faculty questions
on pay equity are

' Marie Reilly,
second from left,
and Jane Aiken,
second from

~ right. Reilly and

| Aiken are law

| professors. After

- a Faculty Senate

~ meeting, Aiken

1 pointed out that

people making

| decisions on

| equity claims may

| be the same

| people who

| created the salary

inequities.

Pam Royal/The State

Because of desegregation, Aiken’s parents moved her
from public to private school. “'The new private school
had not even been built. We spent that first year at the
YMCA. The second year, they opened up the textile hall
and put up screens to delineate makeshift classrooms,”
Aiken said. “It really affected me to see that so much was
happening in the world, and that my home communi-
ty had such a narrow view. My political science teacher
threw me out of class for suggesting that communism
might have some approaches that were better than the
capitalist approach.”
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Even as Jane was beginning to seriously question is-
sues around race, gender, and social structures, family
pressure channeled her to Hollins College, a traditional
southerninstitution for women. At Hollins, Aiken found
much conservative thinking, but the college professors
presented interesting horizons in psychology, sociology
and political philosophy. For her capstone work, Aiken
spent time in Berkeley, California, and then wrote her
thesis on the social and political impact of people’s per-
ceptions of gender norms.

Amendments & Activism

“ My politics were different
from the worldview ot my
family and neighbors.

After Hollins, Aiken moved to Washington, D.C., with-
out a job, but with the vision of making a difference. Af-
ter asking her state representative for a position, Aiken
says she ended up in the Senate mailroom. “It was full
of machines that folded letters. Wed catch them, stack
them, put them in a box, and then put the box up. I was
the first woman they ever hired because I could lift the
heavy boxes over my head.”

One of her housemates was working as a congressional
fellow with the Senate Subcommittee on Investigations.
He encouraged her to seek a fellowship herself. She found
one working with Senator Charles Percy (R-Ill.), who
was minority leader at the time. His focus on health and
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safety led him to sponsor a bill to stop the spraying of
the herbicide paraquat on Mexican marijuana. “When
marijuana from Mexico came over the border illegally
into the U.S.,, it was coated in this chemical that caused
serious lung damage. At the time, Mexico was the source
of more than half of all the marijuana smoked in the
United States,” Aiken explains. After only five months
with Senator Percy’s office, Aiken wrote what eventu-
ally was passed as the 1978 amendment to the Security
Assistance Act blocking use of the harmful herbicide.

After her fellowship ended, Aiken became that com-
munity organizer whose work with battered women led
her to law school.

Public Interest
& Professorships

Jane entered New York University (NYU) law school
with the Root-Tilden Scholarship. The scholarship (now
Root-Tilden-Kern) isawarded to students who intend to
pursue public interest law careers after graduation. The
program supported how she saw herself as a lawyer and
connected her to the public interest law community.

| NEW YORK i
| @ |UNIVERSITY
II. : STUDEN

1. NYU IE'EAEE‘
-~ il-:_l-ll}_l“;_ AL W ] b = - {Wlfyﬁ% /j’ﬁl/fﬁ

NYU School ID
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Going to New York for law school became an important
step in her life. While she had been an outlier in her pol-
itics and worldview in her family and college circle, she
found no such limitations in her chosen law school. “In
New York you really had to think about yourself, think
about your identity, and think about how you wanted
to be in the world, because there were so many unique,
motivated people there.”

During her years at NYU, Aiken worked with attorney
Liz Fink and paralegal/investigator Frank “Big Black”
Smith, who is well-known for hisrole in the Attica Broth-
ers Legal Defense Committee. Together they brought a
civil lawsuit from inmates involved in the 1971 upris-
ing at Attica Correctional Facility in New York. It was a
critical moment in the movement for prisoners’ rights.
Smith, a former inmate, was among the most brutal-
ly injured in the reprisals that followed the uprising.
The event ended with 43 people dead and more than 80
wounded. The New York Times called the uprising and
the subsequent 26-year civil lawsuit “one of the longest
and ugliest chapters in criminal justice history.”

“T learned an enormous amount about being an effec-
tive lawyer from this experience. The two of them were
a single firm and they did almost all political criminal
cases in Federal District Court,” Aiken said.

With policy and criminal law experience under her belt,
Aiken moved back to Washington to start a position asa
clinical fellow at Georgetown Law School in the Center
for Applied Legal Studies. Her plan was to get experi-
ence with consumer cases related to Social Security Dis-
ability regulation, something she hoped would help her
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decide what she wanted to do in terms of practicing law.

“And then the teaching bug basically took over,” Aik-
en said. “It felt like community organizing again, where
the goal is to make people feel empowered by working
together to make a difference in their lives. When you
teach, you teach students how to understand what power
they have and to recognize the responsibility that comes
from that to do important and good things in the world.”

Seeking a place where she could further develop her
teaching, Aiken found Arizona State University School
of Law offered a uniquely supportive environment for
law professors on the tenure track. This became her next
stop. “'Their attitude of ‘we will work with you to get you
where you need to be’ created the kind of situation that
has informed how I am as a faculty member.”

Aiken taught at Arizona State from 1985 to 1991 as a
classroom professor. She also helped establish the HIV
Legal Clinic “This was early in the epidemic. The clinic
served people who had been fired from their jobs for be-
ing HIV positive, or had been evicted from their hous-
es. At that time, people with AIDS often became very
sick, very fast, only to find that their partners were pre-
vented from visiting them in the hospital because they
were not relatives. Our clients were newly deprived of
the privileges they had come to expect.” They vividly
described the harms they were experiencing. Of course
these harms were part of the daily lives of the clinic’s
other clients, poor, LatinX women who students assist-
ed with many of the same benefits matters. This contrast
created opportunities for significant lessons for students
and reinforced for Aiken the power of clinical education.
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Through their service to clients with AIDS, they became
even more articulate in advocating for their poor, less
privileged clients.\

While on Arizona, Dean Aiken chaired the Governor's Task
Force on AIDS. Her 174 page comprehensive report result-
ed in the passage of an omnibus AIDS bill.

Returning to South Carolina for her youngest sister’s
high school graduation, Aiken encountered another sig-
nificant event on that trip home — a blind date set up
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by a friend. “It was one of those dates where you go to
dinner at seven and you still haven't ordered by quarter
to 10 because you're so busy talking.”

Her date, Thomas Hagerty, earned his JD from the Uni-
versity of South Carolina School of Law in 1982. His
background also included Harvard College, the Marine
Corps, and investment banking on Wall Street. A month
later, Aiken traveled to the North Carolina mountains
to work on a book, where the dates with Thomas Ha-
gerty resumed. “He asked me to marry him after only
20 dates, and I said yes. I can usually make decisions
pretty quickly, but this was a doozy. We'll be married 30
years in January.

Dean Aiken with family and friends at the Fulbright House
in Kathmandu, Nepal.
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Professorshipsatthe University of South CarolinaSchool
of Law from 1992-97 and Washington University in St.
Louis School of Law from 1997-2007 followed, as Aiken
developed clinics, taught courses in Evidence and Torts,
and won multiple awards for her teaching and schol-
arship. At Washington University, she was Director of
the Civil Justice Clinic and became the inaugural Wil-
liam Van Cleve Professor of Law from 2004-07. During
her tenure at Washington University in St. Louis, Aik-
en served as a Fulbright Scholar to teach at Tribhuvan
Law School in Kathmandu, Nepal. She also spent time
in Ethiopia working with lawyers and activists there on
womens issues as a State Department senior specialist.

In recent decades people
nave thought about
traditional legal education
and clinical legal
education. Jane really
conceptualized a vision
that's much more holistic.

— William Treanor

1

While building her career asa professor, Aiken had three
children. She said motherhood was always part of her
plan, but like many working mothers, she had to juggle
myriad obligations. "I worked full time, and there was
no maternity leave. I remember with my last child I was
teaching two classes. Three days after a C-section, I was
sitting in a chair, teaching. Thad abeeper for when I need-
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ed to go home and nurse. I guess it’'s not surprising that
my latest article is entitled ‘Motherhood as Misogyny.”

Aiken’s three children are now adults. Her oldest daugh-
ter is in her second year at Columbia University study-
ing urban planning; her son is starting his residency in
pediatrics at Mount Sinai Hospital in New York; and her
youngest child is an organizer in Chicago.

Experiential Education

In 2007, Georgetown University Law Center asked Aik-
en to return as a professor. Aiken said it was a hard deci-
sion, because her academic and professional life was full
and active, and her family had been happy in St. Louis.

GEORG ETOWN LAW

|
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Aiken delivering the inaugural Bloom Professorship ad-
dress at her Chair installation.
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“Georgetown said to me, come here and do whatever
you want, you can create any clinic you want, you can
teach whatever you want. How could I turn that down?
[ also felt as though Washington, D.C., would be a dy-
namic place for my children, even though they would
have to change schools,” Aiken said.

As one of her first projects at Georgetown, Aiken es-
tablished the Community Justice Project. “Her primary
focus, particularly in initiating that project was to serve
women, and in particular, women in the criminal legal
system, said Henning,law professor at Georgetown Law.

“Every student took on a traditional litigation case, com-
bined with another matter that you worked on in groups
where you were encouraged to take a non-traditional
look at how to be an effective advocate, said Brian Re-
ichart, who earned his JD in 2012 and is now a staft
attorney with the Massachusetts Law Reform Institute.
Reichart was one of the first students in the Communi-
ty Justice Clinic. His nontraditional case? Patty Prewitt,
a Missouri woman serving life in prison for the murder
of her husband. Prewitt maintains that an intruder com-
mitted the crime and assaulted her. (Read more about
this case on pg. 12.)

“Jane was very much convinced that Patty was innocent
and her case was really about confining women to the
proper’ gender roles,” Henning said.

Reichart and students in the clinic prepared a clemency
petition for Prewitt, and presented it to the new Missou-
ri governor. Several governors later, that petition is still
in play. And so is Reichart. He kept working on the case
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while at Georgetown, and took it with him after gradu-
ation, becoming Prewitt’s attorney of record.

“I believe in the cause. It's something wrong that needs
to be corrected,” Reichart said. “A big reason why I feel
that way, so invested, was Jane’s style. The way she ran
that clinic, the way she taught you. She gave us the tools
to be effective advocates, but also gave us the encour-
agement young lawyers need to have the courage of
their convictions.”

“It seems to be that every single professional discipline,
doctors, architects, school teachers, they all have a com-
ponent of their education that is deeply practical,” Aik-
en said. “When I started teaching it was not an expecta-
tion that there would be clinics. The ABA didn’t require
them. It took awhile for us to shift our thinking that this
was a critical component of legal education.”

Treanor credits Jane Aiken with leading Georgetown
Law's strong clinical program and creating 19 centers
and institutes that provide hands on training and policy
for law students. During her time at Georgetown, she
served as associate dean of experiential education, as-
sociate dean for academic affairs, and vice dean. Along
the way she made it her mission to diversity the clinical
faculty. “T was pretty aggressive about hiring people of
color in leadership roles,” Aiken said.

“In recent decades people have thought about tradition-
al legal education and clinical legal education. Jane real-
ly conceptualized a vision that’s much more holistic. It’s
focused on, how do you prepare a lawyer? what are the
learning outcomes you want to advance? And then, how
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do you achieve these in a multitude of ways? She is really
incredibly deep and thoughtful and creative about ped-
agogical goals and how you realize them,” Treanor said.

The Health
Justice Alliance

Many of her former colleagues describe Jane Aiken as a
persistent partner, a force of nature, a collaborator who
works tirelessly to effect change. “She is both so strong
and firm in her own beliefs, but also diplomatic and
highly personable,” said Georgetown Chief of Staft Ali-
son Spada. “She finds a way to get people to compromise
and arrive at a place where everyone feels really good
about the decision. That’s a real skill.” A good example
of this ability to build consensus and get results is the
creation of the Health Justice Alliance.

The Health Justice Alliance is a medical-legal partner-
ship (MLP) between the Georgetown Law and Medical
Centers. The MLP improves the health and well-being
of D.C. children and families with law students offer-
ing free legal services to low-income patients at Med-
Star Georgetown health clinics, often working on teams
with Georgetown medical students. Founding Co-Di-
rector and Professor of Law Vicki Girard says she had
been toiling away on the idea since about 2014, and pre-

sented on the topic at an Association of American Law
Schools (AALS) conference.

An audience member asked Girard if the concept was
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so great, why didn't Georgetown have one? "I looked
into the audience and there was Vice Dean Jane Aiken
marching up to the microphone. She said, ‘Oh, George-
town will have one. We are in the process of establishing
a medical legal partnership. And until that moment, I
didn’t quite believe it was going to happen, but when
Jane championed the project, I knew it would.”

The Health Justice Alliance became a fact less than a
year later, and it is training the next generation of lead-
ers in medicine and law to work together to improve
the lives of children and families living in poverty, ac-
cording to its website. While service is one component
of the clinic’s mission, it offers medical and law school
students the ability to further their education and gain
practical experience.

Clinical Education

From very early in her teaching career, Jane Aiken fo-
cused on clinical education, which gives law students
the opportunity to learn how to practice the law in a
safe and supervised environment. This allows students
to use their creativity to apply the legal theories learned
in the classroom. Jane Aiken wrote the book on clinical
education, literally. She co-wrote The Clinic Seminarand
Teaching the Clinic Seminar, both published in 2014 so
that other professors could combine legal education in
a clinical setting.. Additionally, Aiken co-authored Put-
ting the “Real World” into Traditional Classroom Teach-
ing, published by Cambridge University Press in 2016,
along with other scholarly articles on clinical education.
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“Dewy, who is one of the premiere educational theo-
rists said many years ago, the best way to learn is to
do. I believe that, but traditional legal education hadn’t
changed in 150 years,” Aiken said. “Since 95 percent of
our students go on to practice law, and not become law
professors, they need the practical skills. No one is going
to hand a new lawyer a rubric or a syllabus. They must
exercise responsibility and judgment and communicate
clearly and crisply both in written form and verbally.”

Describing the clinical program to accepted students

Aiken's work on the ABA Council for Legal Education
between2011and 2017 hashelped make experiential ed-
ucation the norm for all accredited law schools. “When
[ was on the Council we moved it from two credits of
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experience learning to six credits, she said. “'The focus
is on education rather than service. Our robust pro bono
program gives them service opportunities. We need ex-
periences where students can feel responsible and deal
with clients and handle situations. We need to create sit-
uations in which students can exercise judgment, take
risks and even fail in a safe environment where some-
ones watching to make sure the client isn't harmed and
you don't lose your job. That's when you can reflect on
your decisions and learn.”

Externship Program

Kennisha Austin worked with Aiken to expand George-
town Law's JD externship program, where Austin is di-
rector and assistant dean of experiential education. “It’s
one of the largest externship programs in the nation,
Austin said. “Jane worked closely with me on a com-
plete revision of the curriculum. We added a required
one credit letter-graded seminar and Jane was instru-
mental in making that all come about.”

Rachel Taylor is currently the managing director of
ideas42, after 12 years at Georgetown Law. “By the time
[ left, a quarter of Georgetown Law’s curriculum was
experiential. Jane just kept building things out and in a
very thoughtful way, Taylor said. “She created the Del-
aney postgraduate program which was an opportunity
for some of our postgraduate students or graduates who
were interested in public interest to get professional de-
velopment instruction tied to the Law Center while they
were doing their postgraduate work.”
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The Low Bono Model

According to Treanor, one of the crises in the provision
of legal services are the people who earn a little bit too
much to qualify for free legal services, but don't make
enough to pay for a lawyer. He credits Aiken with be-
ing the driving force behind the D.C. Affordable Law
Firm (DCALF) modeled after the residency doctors go
through after medical school. In an op-ed in the Wash-
ington Post, the pairdescribed the “low-bono” model that
led to DCALFE. Georgetown Law ofters six fellowships,
in partnership with area firms to provide salaries, space,
support, training, and mentorship for the new lawyers.

“Part of the money for their salary comes from philan-
thropy, part of it comes from the fees the clients pay,”
Treanor explained. The result is a tremendous training
ground for public interest lawyers. “She’s a leader who
listens, builds agreement, and moves things forward.”

For their work on DCALE Jane Aiken, William Treanor,
and Peter Edelman of Georgetown were recognized
among the Top 25 Most Influential People in Legal Ed-
ucation by National Jurist Magazine.

Dewy, who is one of the premiere
educational theorists said, many
years ago, that the best way to
learn is to do. | believe that, but
traditional legal education hadn't
changed in 150 years. Since 95
percent of our students go on

to practice law, and not become
law professors, they need the

oractical skills.
—Dean Aiken
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Dean Aiken working with International Students during her Human

Rights Simulation Course at Georgetown Law.

NOTABLE
CASES

Asalawyer, professor,clinician,adminis-

trator, anddean, Jane Aikenhasworked
on many cases with justice in mind.
Here are three cases that she considers
important milestones.
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Susan Rosenberg

“A coalition of people and I managed to get
President Bill Clinton to give clemency to Su-
san Rosenburg who was serving a 58-year ser-
vice for a first offense that other people got 18
months for because she was considered a po-
litical activist,” Aiken said. Susan Rosenberg
spent 16 years of her sentence in prison for
possession of weapons and explosives. Her
lawyers maintained that a more usual sentence
for the same offense is about five years.

President Clinton commuted Rosenbergs
sentence to time served on his last day in of-
fice—January 20, 2001. The pardon was one of
140 granted on Clinton’s last day in office, and
politically controversial due to Rosenberg’s
identity as a political prisoner..

Graining the Release of
the Oldest Woman 1n
Missour1 Prison System

Shirley Lute was convicted of helping her son

kill her husband, who had been abusing her.
“She had been told that if she didn't plead guilty,
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the prosecutor would seek the death penalty for
her son.” Sentenced to life without the possi-
bility of parole for at least 50 years, Lute was 77
when she was released from prison in 2007—
the oldest female inmate in the Missouri De-
partment of Corrections at the time. Her case
was prosecuted in 1978 when spousal abuse
wasn't considered a mitigating factor. “She had
been in prison for 32 years when the clemen-
cy petition I drafted was granted,” Aiken said.
Aiken’s work on the case began when a group
of Missourilaw professors formed the Missouri
Clemency Coalition. Aiken and her students in
the Washington University Civil Justice Clin-
ic worked with the Governor to commute her
sentence, but the State Parole Board denied
her parole. Next step, the State Supreme Court

which ordered her release.

“The most telling thing she said to me was that
she finally felt free after a lifetime of abuse,” said
Aiken. “And her children called me to tell me
that she tucks them in at night, even though
they are adults in their 30s. She was impris-
oned when they were babies and had missed

that maternal life.”
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Patty Prewitt:
Wrongly Convicted

Jane Aiken became acquainted with the case of
Patty Prewitt while at Washington University
School of Law in St. Louis in 2004. Prewitt has
steadfastly maintained her innocence despite
being charged with and convicted of her hus-
band’s death in 1984. Aiken brought the case to
students in the new Community Justice Project
she started at Georgetown Law. Brian Reichart
was in her first group of clinic students.

Reichart said the autonomy Jane Aiken provid-
ed to studentsworking on the casesinspired him
to use a broad approach to gain Prewitt’s release.

“Jane worked with her students to draft a clem-
ency request to the governor and spearhead-
ed a media campaign about the economic and
social costs of keeping a woman like Patty in
prison until the age of 86, which is when she
would have first been eligible for parole,” Kris-
tin Henning said. “That’s the kind of work that
Jane does. She seeks justice.”

“We did submit a clemency petition,” Reichart
recalled. “Within a few days we were invited to
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present it to the Board of Parole in Missouri,
the body that recommends whether or not to
grant it to the governor. That had never hap-
pened before, despite other similar petitions
being submitted in the past.”

The semester ended, and Reichart asked to re-
main involved in the case. After graduation in
2012 Reichart took the case with him, becom-
ing Prewitt’s attorney of record. He has tried
creative approaches, such as a geriatric parole
bill, religious support of a petition, and work-
ing with legislators to create bipartisan sup-
port for clemency.

“It's almost 10 years later and we are still work-
ing on a clemency petition,” Reichart said. "Be-
lieve it or not, the clemency petition we sub-
mitted back in December 2010 is the petition
that remains pending with the governor, even
though we are now on governor number three.”

While that may sound daunting, Reichart re-
mains optimistic. “During this time, hundreds
of petitions havebeenrejected, but Patty’shasn't.
Jane continues to be a tremendous mentor to
me on this specific case and in my law career.”
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Dean Jane Aiken and Dean Emerita Suzanne Reynolds (JD 77),
Wake Forest Law welcome event.

Welcome to Wake Forest

Many women stay as seconad
in command because it's
natural to support someone.
As women, we have learned
that so well. It's hard to take
yourselt seriously to become
number one. | think you just
have to make the decision
to do it and draw on all your
talents and take the leap.

— Dean Aiken




Aiken served as vice dean from 2015-18 at Georgetown
Law. “Many women stay as second in command be-
cause it’s natural to support someone. As women, we
have learned that so well. It's hard to take yourself seri-
ously to become number one. I think you just have to
make the decision to do it and draw on all your talents
and take the leap.”

Dean Jane Aiken speaks with students after her “Conversation With”
event in Fall 20109.

As Aiken pondered that leap, Wake Forest University
reached out during its nationwide search for the new
dean of Wake Forest Law. And for the first time, Aik-
en said, she heard from a law school that really cap-
tured her attention.

“A lot of schools were very interested in Jane becom-
ing dean,” Treanor said. “Wake Forest was the school
that she was interested in because it spoke to her at ev-
ery level with a strong feeling of community, academic
excellence and concern for practice. I wasn’'t happy she
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‘ ‘ Jane Aiken’s distinguished career
as an attorney, an advocate, and a

teacher-scholar—particularly in the
areas of legal education, women’s
rights, and evidence—makes her
exceptionally well-qualified to

lead the Wake Forest University
School of Law. Her leadership,
vision, and energy are exactly
what we need to develop the
brightest legal minds in the tireless

oursuit of justice.
— President Nathan O. Hatch

was leaving, but it was an opportunity that really made
sense for her. She’s a gifted educator and administrator.”

“She’s a confident leader,” Austin said. “She leads by ex-
ample and excels at everything she does.”

Aiken said the rising number of women deans is not sur-
prising because women have traditionally worked hard
in that number two role, handling everything from ad-
ministration to fundraising toacademics and leadership.
“When we finally become dean candidates, we look re-
ally good compared to our male counterparts who may
raise their hands earlier without quite as much expe-
rience, she said. “Talking about that with career advi-
sors was an eye-opener for me about how much women
hold themselves back and how much we haven't learned
to self-promote.”




“It's a hard line to walk, because it's important to be au-
thoritative and respected, and also to be kind and acces-
sible and service-oriented,” Arroyo said. “I think Jane
is really one of the few people of either gender that I've
seen pull that off.”

Asthe interview process intensified, Aiken said she real-
ized that Wake Forest felt like home. And then her fam-
ily shared the reason—deep ties to Wake Forest Law. “It
turns out that my grandfather, Henry Russell Harris, Jr.
(LLB "30) graduated from Wake Forest Law. And his fa-
ther, my great-grandfather, Henry Harris Sr., graduated
from Wake Forest College in 1903
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Given by Wake Forest Law School to Dean Aiken's
grandfather, Class of 30.

“Jane Aiken’s distinguished career as an attorney, an ad-
vocate, and a teacher-scholar —particularly in the areas
oflegal education, women’srights,and evidence—makes
her exceptionally well-qualified to lead the Wake Forest
University School of Law,” said Wake Forest President
Nathan Hatch in the April 2019 announcement. “"Her
leadership, vision, and energy are exactly what we need
to develop the brightest legal minds in the tireless pur-
suit of justice.”
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Aiken began her deanship on July 1, 2019. Her first or-
der of business: one-on-one appointments with every
faculty and staff member who wanted to meet to talk
about how they experienced Wake Forest Law. From
this listening tour, Jane Aiken sought opportunities to
understand the community and look for strengths and
challenges in the institution.

Determined to ensure Wake Forest Law was more inte-
grated with the main University, Aiken secured a seat
on the Cabinet and volunteered to serve as the head of
the COVID-19 Academic Planning Committee. “This
committee looks at academic decisions for the whole
University. 'm excited to be in this role, because we can
focus on not just making undergraduate academic de-
cisions, but choices for the graduate and professional
schools,” Aiken said. “'Through the Cabinet, I've gotten
to know so many talented administrators, and learn so
much about budgets across the University so I can help
the law school gain the recognition it deserves.”

Dean Jane Aiken talks with Wake Forest University
Provost Rogan Kersh.
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Dean Jane Aiken teaches evidence during the Spring of 2020

Her Georgetown colleagues universally noted Aiken’s
ability and interest in getting to action, describing her
as a force, persistent, supportive, and available. “T love
making things happen, thinking creatively, and think-
ing about how to empower students, how to make them
realize how talented they are, how important their work
is, and how much difference they can make,” Aiken said.

Creative ideas Aiken planned for Wake Forest Law in
her first year include increasing JD dual degree offer-
ings, establishing a cohort of six Leadership and Charac-
ter Scholars, refreshing clinical education offerings, ex-
panding executive education, exploring the law school’s
role in Charlotte, creating a medical-legal partnership,
and embarking on a listening tour around North Car-
olina, New York, Washington D.C., and other cities to
meet with law alumni.

About halfwayinto her first year as Dean, the COVID-19
pandemichit. “Ithasbeenincredibly frustrating. It's frus-
trating for everybody,” Aiken said. “How do we handle
this? It's difficult to make plans when things are so un-
predictable, there are so many unknowns, and things
change regularly.”

But frustration and unpredictability haven't stopped Jane
Aiken yet. The pandemic is no exception.
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SUNDAY, MARCH 135, 2020 6:48PM

Dear Wake Forest Law students,

I write to give you some sense of how we

wlill be proceeding 1n golng forward 1in
li1ght of the COVID-19 social distancing
restrictions. Please know that student
health and safety 1s our top priority,

followed closely by your education...

It's the email no dean wants to write or send, coming on
the heels of Wake Forest University’s decision to close
campus during Spring Break to keep students, staff, and
faculty safe as the COVID-19 pandemic escalated. For
Dean Jane Aiken and other leaders, both at Wake Forest
and across the nation, the crisis caused by the COVID-19
pandemic can be summed up in one word no one wants
to hear anymore—unprecedented.

PIVOT

“We have extensive experience in online teachingand we
are small and nimble,” Aiken said in that email. “Indeed,
we are spending time thinking not only about how we
meet these challenges but also how we can create even
more learning as we face this pandemic together.”

Wake Forest Law’s years of experience with the fully on-
line Master of Studies in Law (MSL) program allowed
faculty and staff to more quickly pivot to remote educa-
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tion for all law students. Scaling up systems and software
already used for online education, training sessions for
faculty members who had exclusively taught in-person
helped them convert the second half of the semester.
Furthermore, the personal relationships the professors,
students, and staff had already developed allowed them
to weather the abrupt change as best as possible.

“We had a fully immersed first semester and we had
a fully immersed first half of the second semester. We
had already gotten the brief out of the way, and we had
already established relationships and friendships,” said
Darrien Jones, (JD "22). “I think if I hadn’t had that first
semester and the first half of the second semester, I think
it would have been a much harder experience.”

President Hatch meets with University leaders following the closure of
campus due to COVID-109.

With a mixture of synchronous and asynchronous class-
es, students faced midterms and then finals, attending
classes in their bedrooms, dens, or kitchen tables. “In
my section, we missed being in class and missed each
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other, but we could still see each other online. We could
joke and have our inside jokes and still have those ties
we made in person, Jones continued.

Professors used their virtual office hours, class sessions,
and email to check in with students and offer their en-
couragement and support. They also recorded video en-
couragement for exams to help students get through it.

Aiken credits a Law School Board of Visitors (LBOV)
meeting just before the campus shut down with help-
ing to lay the groundwork for the transition to remote
education. Kellogg’s Vice Chairman of Corporate De-
velopment and Chief Legal Officer Gary Pilnick led a
session on crisis management that addressed the short
decision times, high stakes, need for decisive action,
and cross-functional issues arising in a crisis. “Many
of us had been through crisis planning before, but this
session allowed us to switch into high gear quickly at
Wake Forest Law, Aiken said. “At the end of the pre-
sentation, we talked about how to use a crisis as an op-
portunity to do something better going forward. That
resonated with me.”

PROACTIVE

As Aiken laid out in her first email to students, faculty,
and staff, Wake Forest Law would not just weather the
pandemic, but use this time away from campus to pro-
actively plan for the future.

Associate Dean for Strategic Initiatives Ellen Murphy
(JD "02) and MSL Adjunct Professor Bryan Arkwright
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quickly updated their successtul telehealth executive ed-
ucation program with new information directly related
to COVID-19. In partnership with physician-services
company Curi, the four-week course oftered both Con-
tinuing Legal Education (CLE) and Continuing Medical

Education (CME) credits beginning on April 1, 2020.

a7
S

‘QE-:@MI!AQ o v

P
.
N7

&

R,
iﬁ.’fﬁ*av ~- )
o \w A i
s 2T W Ty
i, :t'.:_ P! P .
" e, y
, % >, 3

A

-
-

=

b

Wait on an empty, foggy day during the COVID-19
campus shutdown.

“We pivoted quickly. Within two weeks we had the
coursework updated and opened for registration,” Mur-
phy said. “With the pandemic requiring new systems
like telehealth to be widely used, we knew we needed to
help educate the advisors who would be implementing

telemedicine to treat patients.”

Also in April, Wake Forest Law launched a fully online
self-paced symposium. Isolated by the Law features 18
nationally recognized experts who examine domestic
and global health policy from difterent perspectives, and
all related to the COVID-19 pandemic. It is an update of
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the 2018 symposium presented by the Wake Forest Jour-
nal of Law and Policy that explored the legal and ethi-
cal implications surrounding quarantine during public
health emergencies.

“We couldn't know then how critically important the
work we began in the 2018 symposium would become,”
said Professor Chris Coughlin (JD 90), who led Isolat-
ed by the Law. “In just two weeks we reached out to for-
mer speakers and new experts, created a website, and
launched this symposium in a new online format. Hav-
ing such a great response from these experts at a time
when the pandemic was creating havoc shows how vital
the collaboration between scientists, lawyers, and pub-
lic health professionals remains.”

As law students, professors, and staff members adjusted
to virtual classes in Zoom or Webex, such as remem-
bering when to mute and unmute during discussions,
and the value of breakout rooms, Dean Aiken and the
leadership team focused on important upcoming mile-
stones: graduation and summer employment.

While an in-person Hooding Ceremony and Com-
mencement could not be held in May, plans for a virtual
celebration moved forward. Mirroring Wake Forest Uni-
versity’s plans, a celebratory video was created, featuring
School of Law faculty, students, and staft describing the
Class of 2020, wishing them well, and celebrating their
accomplishments. Unlike the University, the School of
Law was able to read the names of the graduating JD,

SJD, LLM, and MSL students with class honors noted.
(You can watch the video here.)
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As the Class of 2020 was honored, rising 2L and 3L JD
students faced displacement from their summer em-
ployment. While some organizations converted intern-
ships and other employment to remote positions, others
canceled those summer plans.

“I'was supposed to be at a naval base outside Seattle,” re-
members Dakota Baccus (JD °21), who plans to join the
Navy Judge Advocate General Corps after he graduates.
“At first I hoped I might be switched to another base.
Then I had to face the unknown—am I the only person
who's not going to have an internship? But [ heard about
ways I could still get great experience over the summer.”
Dean Aiken worked to create five one-week, one-credit
courses called Summer Intensives that would provide
Wake Forest Law students with real-world experience
in distinct practice areas of the law. The courses in busi-
ness litigation skills, leadership and adversity, business
negotiation in a time of crisis, transactional practice
skills, and artificial intelligence and the practice of law
were taught by law school faculty or Wake Forest Law
alumni. Discounted tuition was offered due to generous
donors. Additionally, students who registered for three
courses were eligible for financial aid.

“Ttookleadershipandadversitywith Professor Townsend,
his lineup of guest speakers included U.S. Senator Cory
Booker and other people with amazing trajectories af-
ter law school,” Baccus said. “The business negotiations
course was also super beneficial.”

Baccus also registered for three courses in the Summer
Practice Series, developed by Dean Aiken and the Of-
fice of Career and Professional Development (OCPD).
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Held on Thursdays from the end of May through the
beginning of August, these virtual 2-4 hour classes of-
fered practical skills at no charge. The training by Wake
Forest Law faculty and alumni we provided this not for
credit training. Students who completed three of the
workshops received a certificate.

“We wanted to offer our students an educational oppor-
tunity that would give them the kinds of experiences
they would gain if they were working at a law firm or at
another organization,” Aiken said. "Both the Summer
Intensives and Summer Practice Series gave them expe-
riences they could later discuss with employers to show
they took action even if the pandemic interfered with
their summer plans.”

“It’s already helped me. When I sent my resume to my
placement this fall, he was impressed that I had lined
up an internship, and when that fell through, I took the
intensives and the seminars which he said showed real
initiative,” Baccus said.

The Pro Bono Project also created learning opportuni-
ties for students over the summer. Working under the
supervision of their professors, a team of Wake Forest
Law students offered guidance and consultation to North
Carolina residents who had questions about unemploy-
ment insurance, furloughs, and federal supplements as
part of the Pro Bono Unemployment Project.

“We answered more than 200 questions over the sum-
mer, said Professor Marie-Amélie George, who served
as one of the faculty advisors. “Our students researched
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answers to questions such as going back to work after
furlough, options for self-employed or independent
contractors, and how long benefits might last and what
information did the state need to help qualify them
for assistance.”

“Supporting our students with these opportunities to
enhance their resumes and further their legal educa-
tion is something I'm very proud of,” Aiken said. “It’s a
bright spot in the midst of the pandemic.”

Students in the D Class of 2023 watch Foundations Week presentations
in a modified classroom.

PREPARATION

During the watchful waiting months of summer, Wake
Forest Law’s building remained empty with just Officer
John Long standing sentinel, but its community was ac-
tive and planning for the start of the fall semester — no
matter how it looked.

“Wake Forest Law has always prided itself on its teach-
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ing,” said Executive Associate Dean of Academic Affairs
Wendy Parker. “We engaged experts in digital learning
to ensure our faculty had the best guidance in developing
and presenting their courses whether they are in front
of a newly-configured classroom or teaching online.”

Wake Forest Law welcomed new faculty members whose
experience will enhance courses and clinics in areas
ranging from health justice, to environmental issues, to
reproductive rights, and legal writing.

Parker, who chaired the COVID-19 Task Force for the
law school, explained that all faculty members were en-
rolled in a course on technology and pedagogy, met
weekly in June for lessons on the same, and also received
40 hours of personalized training in July and August to
prepare for the fall semester.

“It'shard to make planswhen thingsare sounpredictable,
when there are so many unknowns, and when things
change regularly,” Aiken said. “Much of the work is in-
visible, but our students will be the beneficiaries of all
the heavy lifting that has been done on their behalf.”

Under Aiken’s leadership, a plan to redefine clinical ed-
ucation for Wake Forest Law students took shape. “It’s
important that all our clinics focus on education first,’
Aiken said. “'The practice-ready skills students learn
from working with clients in a safe environment un-
der supervision of an attorney are a vital piece of their
legal education.”

Part of this change is the formation of a medical-legal
partnership.Professor Emily Benfer is working with
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School of Law and School of Medicine students students
todefinetheissuesin Winston-Salem and Forsyth Coun-
ty. (More about the medical-legal partnership on p.46.)

The preparations wouldn't be complete without a plan
for starting the fall semester. As Wake Forest Universi-
ty’s task force prepared to reopen the Reynolda campus,
the School of Law became the vanguard for the effort.

Aiken and Chiet Administrative Officer Aurora Eden-
hart-Pepe created the plan to de-densify Worrell Profes-
sional Center—from classrooms to courtrooms to the
Commons. In many cases, the two of them physically
moved tables and chairs to create the required six-foot
distance between people.

“We got everything started because we were the only
two people who had access to the building over the sum-
mer, Edenhart-Pepe said. “It gave us the chance to re-
work some of our office spaces and make changes like
moving admissions, academic affairs, and other stu-
dent-facing teams to the first floor to be more conve-
nient for our students.”

“Wewelcomed our 1L JD students for Foundations Week
on August 10 and LLM students on August 12, two weeks
beforeundergraduate students returned to Wake Forest,”
Aiken said. “About 75 percent of the 1L JD coursework
is in-person instruction, with all students and faculty
members required to wear masks during class sessions
and anytime they are inside the building.”

Wearing masks inside, even in a one-person study room,
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became part of the Code of Conduct, and Aiken and
other faculty members found the students didn’t require
many reminders to take safety precautions. As everyone
keeps a watchful eye on the coronavirus dashboard, the
“new normal” campus operating status remained steady,
even as other schools sent students home just a few days
into the semester.

Bronze Demon Deacon statue wearing a Wake Forest mask in front of
McCreary Tower during the COVID-19 pandemic.
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The Summer that
COVID-19 Made

By Brenda D. Gibson
Associate Professor of Legal Writing

No one could have imagined the
present circumstances in which
academia finds itself. Undoubtedly,
the COVID-19 pandemic has brought
out the best and worst in us all.

[ posit more best than worst.

Brenda Gibson teaches an in-person class during Foundations Week.




This summer, after proverbially “flying by the seat of
our pants” as we made the pivot to online teaching in a
week or two (but what seemed like a moment), we all
came together to determine how to do a better job un-
der less than perfect circumstances. The Legal Writing
community, of which [ am a member, started discussing
the topic. As we always do, we started developing new
materials, sharing those materials, and wondering what
the next academic year would bring. We recognized that
many of us had done an awesome job of teaching online
on the fly, but as the Legal Writing Community often
does, we wanted to put together some strategies to sup-
port everyone to be better. In lieu of our larger, in-person
conferences, we put together some smaller, virtual con-
ferences; we had virtual front porches; we formed infor-
mal writing circles to support our scholarship—we had
a little bit of it all and there was something for everyone.

In that same vein, Wake Forest University School of
Law put together learning communities to support our
faculty in improving the delivery of materials in the
COVID-19 "new normal.” We needed to prepare for a
return to the classroom teaching with masks with limited
physical contact, online teaching without any physical
contact with our students, and anything in between. We
needed to figure out how to give our students a quality
education regardless of the unusual circumstances un-
der which were living.

Wake Forest Law embraced this idea of learning com-
munities and it became, for me who was new to the law
school, a wonderful entrance to the Wake Forest Way.
My learning community was composed of clinical and
legal writing faculty. We were a collegial group that re-
ally bonded over the task of making this<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>